Remote workers occupy an awkward middle ground in the insurance market. You're not a tourist — you can't
earthsims.com rely on short-term travel policies with 30-day trip limits. You're not an expat with a work visa
and an employer-sponsored plan. And you're not a domestic employee covered by your company's group
health benefits.

You're something the insurance industry has only recently started designing products for: a location-
independent professional who needs continuous, comprehensive coverage across multiple countries,

usually without employer support.

Bundling travel and health insurance is the most common approach nomads land on. Done right, it delivers
broad protection at a reasonable cost. Done poorly, it creates gaps, overlaps, and moments where you

assume you're covered when you're not.

Here's how to do it right.

Why Bundling Makes Sense (and When It Doesn't)

The case for bundling rests on a simple observation: no single product covers everything you need.

Travel insurance is strong on trip-specific risks — cancellations, delays, lost baggage, and short-duration

medical emergencies. It's designed around the concept of a trip with a start and end date.

Health insurance is strong on ongoing medical needs — doctor visits, prescriptions, chronic condition
management, mental health, preventive care. It's designed around a continuous relationship with the

healthcare system.

A remote worker abroad needs both dimensions of coverage. Bundling lets you take the best of each

product type without paying for redundant coverage in both.
When bundling doesn't make sense:

e |f your employer provides international health benefits that cover travel risks
e |f you're based in one country on a long-term visa with access to public healthcare

e [f you're in a country where local private insurance is more cost-effective than international plans

In those cases, a single comprehensive plan may be more best travel insurance efficient.

The Two Core Components of a Nomad Insurance Stack

Component 1: International Health Insurance (The Foundation)

This is the base layer — your long-term health coverage that functions like employer-sponsored insurance,

but for people without employers (or with employers who don't provide international benefits).
Key features to look for:

¢ [npatient and outpatient coverage — hospitalization plus routine doctor visits
¢ Prescription coverage — especially important for nomads managing ongoing conditions
¢ Mental health coverage — therapy and psychiatric care, often excluded from travel insurance

¢ Preventive care — annual check-ups, vaccines, screenings
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e Maternity coverage — if relevant, check waiting periods (often 12 months)
¢ Direct billing — at major international hospitals, so you're not fronting large sums

e Worldwide coverage or a defined geographic scope that matches your actual travel pattern

International health insurance is priced by age, geographic scope, and coverage tier. Here's a rough cost

breakdown:

Coverage Tier Age 25-35 (excl. USA) Age 25-35 (incl. USA) Age 45-55 (excl. USA) Essential (inpatient
only) $80-$150/mo $150-$300/mo $150-$250/mo Standard (in + outpatient) $150-$250/mo $300-
$500/mo $250-$400/mo Comprehensive (full coverage) $250-$450/mo $450-$800/mo $400-$700/mo

USA inclusion adds roughly 60-80% to premiums — a significant cost for nomads who only visit the US
occasionally. A common strategy is to exclude USA coverage from the base plan and purchase a short-term

US health plan for any US trips, keeping overall premiums lower.

Component 2: Travel Insurance or a Nomad-Specific Add-On (The Travel Layer)

The second component covers the risks that health insurance doesn't touch:

e Trip cancellation and interruption — reimbursement for non-refundable bookings if you can't travel for

covered reasons
¢ Baggage and personal effects — theft or loss of luggage, electronics, documents
e Travel delay — meals and accommodation during significant delays

e Emergency evacuation — sometimes covered by international health insurance, but verify; many plans

require a separate evacuation rider

e Accidental death and dismemberment — lump-sum benefit in worst-case scenarios

For nomads, the most practical approach is a nomad-specific subscription policy (like SafetyWing) that
functions as a travel layer on top of comprehensive health insurance. It provides continuous travel benefits

without the per-trip purchase friction of conventional travel insurance.

Alternatively, a premium travel credit card with built-in travel insurance can handle the trip cancellation,

delay, and baggage components — often for a large portion of trips, depending on how you book.

How to Stack the Components Without Creating Gaps

The biggest risk in a bundled approach is assuming that between two policies, everything is covered. That

assumption is often wrong. Here's a systematic approach to gap analysis:

Step 1: Map Every Risk Category
List every category of loss you could face:

e Medical treatment (inpatient)

e Medical treatment (outpatient)
e Prescription drugs

¢ Mental health care

e Dental and vision

e Emergency medical evacuation

e Repatriation



e Trip cancellation

e Trip delay and interruption

e Baggage and personal effects

e Electronics and work equipment
e Personal liability

e Accidental death

Step 2: Assign Each Risk to a Policy

Go through each risk category and identify which policy covers it, the limit, and any exclusions or sub-limits.

A spreadsheet works well here — one row per risk, columns for Policy A, Policy B, and any gaps.

Step 3: Identify and Close Gaps

Gaps require one of three responses:

1. Add a rider to an existing policy (many providers offer add-ons for dental, vision, adventure sports,
high-value equipment)

2. Purchase a supplemental policy for a specific gap (standalone equipment insurance, for example)

3. Accept the risk if the potential loss is manageable and the cost of coverage is disproportionate

Step 4: Eliminate Overlaps

Overlapping coverage isn't as beneficial as it sounds. Most insurers won't pay twice for the same loss —
they'll coordinate benefits and pay only once. Paying two premiums for coverage that functions as one is

just wasted money. Common overlaps:

e Emergency evacuation covered by both international health insurance and travel insurance
e Trip cancellation covered by both a travel insurance policy and a credit card benefit

e Medical coverage with multiple policies that each require coordination of benefits

Handling the Employer Relationship

Remote workers in full-time employment may have some insurance through their employer. The picture is
more complicated than it looks:

Employer Situation Likely Coverage What You Need to Add US-based employer, domestic plan Domestic
USA only International health coverage for all travel US-based employer, international plan May include
some international coverage Verify limits and geographic scope European employer Likely EU coverage +
partial international Check non-EU trip coverage Remote-first employer (international) Often no insurance
provided Full international health + travel stack Contractor/freelancer No employer coverage Full stack
required

The first question to ask your employer: "Does my health insurance cover me when I'm working outside the

country?" The answer is usually either "no" or "not adequately" — but verify rather than assume.

Tax Considerations for the Self-Employed



If you're a freelancer, sole proprietor, or operating through your own LLC, health insurance premiums may be
deductible depending on your jurisdiction. In the US, self-employed individuals can typically deduct 100% of

health insurance premiums. International health insurance plans can qualify.

This isn't tax advice — consult your accountant for your specific situation — but factor potential deductibility
into your premium cost analysis. A $300/month international health plan that's 30% tax-deductible costs

$210/month in effective after-tax terms.

Finding Plans That Work Well Together

The challenge with building a custom stack is that insurers don't typically design their products to integrate

cleanly with other products. You're doing integration work yourself.

Resources that review how different plans layer together are particularly useful at this stage. The editorial
team at EarthSims maintains an in-depth guide to the best travel insurance for digital nomads that
specifically covers how nomad-focused plans are structured, which components they include, and how to
think about supplementing them — useful context when you're deciding which base plan to anchor your

stack to.

The Practical Starting Point
For most nomads building this stack from scratch, the sequence is:

1. Decide on geographic scope — does your travel pattern require USA coverage?

2. Choose an international health insurance base based on coverage tier, geographic scope, and

premium
3. Layer a nomad subscription policy or travel card benefits for trip-specific risks
4. Add riders for gaps (dental, vision, adventure sports, equipment)

5. Review annually — your situation changes, and plans evolve

Insurance isn't a set-and-forget decision. An annual review of your coverage stack, aligned with changes in
your travel pattern, income, and health needs, is a small time investment that prevents large financial

surprises.
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