If you intend to comprehend what "simulator-based training" actually indicates, neglect advertising mottos and
look at what the simulator is made use of for. At AELO Swiss Academy, the training story is anchored in
Switzerland, with major procedures connected to Locarno/Gordola in Ticino, and a long-running record given
that 1985. The component that matters for simulator-based learning is specific: the academy's resources consist
of Diamond DA42 aircraft and a Boeing 737 NG simulator utilized for innovative IFR and APS MCC training.

That pairing informs you a great deal. The DA42 is practical, tactile flying. The 737 NG simulator is where
procedures end up being repeatable, decision-making becomes measurable, and training situations stop being
theoretical. If aircraft time constructs the raw ability, the simulator forms judgment under pressure, in a

repeatable setting, with standardization you can audit.

Why simulators transform the pilot learning curve

| have actually invested adequate time in training atmospheres to rely on one pattern: pilots do not battle
because they can not comprehend. They have a hard time when intricacy, work, and time stress accumulate faster

than their psychological model can maintain up.

A simulator assists due to the fact that it presses reality into something you can control. You can repeat the same
strategy repeatedly until "knowledge" develops into habit, after that you can alarm the situation to test whether
the pilot adapts. In other words, the simulator is not just a movement platform. It is a training tool for

sequencing, work monitoring, and procedural stability.

For advanced IFR and multi-crew training, that difference matters. IFR is a discipline of controlled shifts, cross-
check practices, and instrument scan technique. APS MCC implies step-by-step multi-crew proficiency in an

organized setting where team sychronisation becomes part of the job, not a nice-to-have.

When those elements are educated with consistency, you minimize one of the biggest spaces in early careers: the
moment when "l have actually practiced it" satisfies "I need to do it currently, under anxiety, with someone else

watching."

Where AELO's arrangement directs the training philosophy

AELO describes itself as a certified Accepted Training Organisation, and it highlights 2 main training paths aimed
at airline company development. One is an 18-month ATPL incorporated program. One more is a SkyAlps Airlines

MPL program presented with a task guarantee or positioning pathway.

Without making believe every information is uniform across programs, the simulator financial investment fits the
regular airline-facing purpose: skills with modern IFR operations and multi-crew procedures, not only

fundamental aircraft handling.

AELO additionally states that /nformative post its trainers include active airline pilots, and that graduates have
actually gone on to airlines including Swiss, Ryanair, Lufthansa, Adria, Etihad, and Emirates. That matters for
simulator-based learning because airline trainers often tend to care less regarding "getting through the session”

and much more about basic conformity, stable flows, and staff control discipline.

And of course, AELO reports that 96% of grads land a pilot work within six months. Because that is a self-reported
fact from the academy, treat it as directional instead of guaranteed. Still, it hints at a training system that aims to

produce graduates that can pass the following gateway quickly.
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The simulator is not just for "tough minutes"

A common misconception is that simulators are mainly for emergencies. They work for that, however their actual

power appears in the middle of normal procedures where blunders typically hide.

Advanced IFR contains these "typical yet crucial® minutes. You may not need a lightning strike or an enormous
system failing to check a pilot. You require:

® correct treatment sequencing,

stable speed and arrangement management,

disciplined instrument scanning,

e and predictable crew or duty behavior.

In actual airplane operations, those minutes are usually linked to website traffic, weather condition restrictions,
and scheduling limits. In a simulator, you can place the pilot right into the same decision atmosphere time and

again till the responses come to be consistent.

That uniformity is the training advantage. It is additionally the safety benefit, since it shifts learning far from

"experimentation at altitude" and toward "training through rep and review."

A focused list for a high-value IFR sim session

When | review simulator sessions (either as an instructor or as an observer), | look for framework that goes
beyond "we exercised strategies." A truly beneficial session normally consists of:

* aclear objective for treatment flow, not just a circumstance label

® at the very least one maintained technique section with quantifiable discrepancies

¢ deliberate work management, especially during reconfiguration and list moments

® crew control emphasis when the training version is multi-crew

* adebrief that targets one or two reparable actions, not twenty tiny notes

That kind of emphasis is where simulator-based knowing stops being home entertainment and ends up being

functional training.

Multi-crew training: control you can feel, not just know

The simulator AELO highlights includes a Boeing 737 NG simulator for sophisticated IFR and APS MCC training.
The functional importance is uncomplicated: airline company procedures are improved functions, interaction

timing, and shared situational awareness.

Multi-crew competence is not merely "2 people doing the very same checklist." It's the refined art of ensuring the
right person talks at the right time, and that automation management and airplane setup changes are
collaborated so neither pilot is surprised.

In my experience, lots of prospects can remember flows, yet they battle when:

¢ the aircraft state moves faster than their psychological checklist rhythm,
® the various other pilot makes an unanticipated call,

® or the crew needs to cross-check while additionally managing a non-routine situation.



A 737 NG simulator, specifically one utilized for multi-crew proficiency, can reveal those failing settings
continuously. That repeating is unpleasant for trainees initially, yet it's additionally where enhancement becomes

real. You can not "believe your way" out of a sychronisation pattern you haven't practiced.

Blending DA42 flying with simulator discipline

AELO's sources consist of Ruby DA42 aircraft. That aircraft element matters due to the fact that simulator training
can not completely change the physical discovering of aircraft handling, power recognition, and the feel of

control inputs.

This is where the compromise comes to be clear. Simulators excel at procedural training and repeatable
circumstance generation. Aircraft time excels at the responsive and situational understanding pieces that no

simulator completely imitates.

A solid training system utilizes both, however it additionally requires judgment about how much of the training
plan is "procedures just" versus "procedures plus actual handling." If you overuse the simulator, you take the
chance of pilots who are procedure-perfect but not energy-literate in a genuine airplane atmosphere. If you

overuse airplane time, you risk irregular rep and minimized scenario control.
At AELO, the visibility of both DA42 training airplane and a 737 NG simulator recommends an intentional split:

* DA42 time can develop foundational flying and IFR exposure,

* while the simulator can increase sophisticated IFR procedures and multi-crew skills, where repeating and

standardization are essential.

I've seen students discover quicker when teachers explicitly discuss this compromise. They stop dealing with
simulator sessions as "method for technique's purpose," and they begin treating them as the place where habits

are engineered.

What the teachers likely do in a different way in the debrief

AELO says its teachers consist of energetic airline pilots. That detail may sound like a credential, yet it usually
changes training design, specifically during debrief.

Airline pilots have a tendency to debrief like this:

* identify the 1 or 2 operational outcomes that ought to have taken place,
® trace back to the crew activities and timing,

® and connect it to what would certainly happen operationally at the airline company level.

Instead of unclear statements like "you were unstable,” you'll obtain details reviews, such as a malfunction in

maintained strategy telephone call timing, checklist technique under work, or disparity in check patterns.

Even in a simulator, those debrief minutes are where simulator-based learning comes to be transformative. The

simulator documents efficiency. The teacher turns the document into an ability path.

Edge instances simulator training should handle

Simulator-based training can fail when teachers treat scenarios as dealt with scripts instead of functional settings.

The best training arrangements require the student to adapt.

Here are the sort of side instances that can expose whether training is absolutely constructing proficiency:



First, automation shifts. In a multi-crew and IFR context, pilots need to manage adjustments in mode or
automation actions without losing check technique or forgetting cross-check priorities. If the circumstance never

challenges these changes, "procedures” come to be brittle.

Second, function confusion. In multi-crew training, you can't count on memorized callouts alone. A scenario must
evaluate whether both pilots recognize who is doing what, and whether interaction timing is stable when

workload rises.

Third, acknowledgment of partial failures. Also without creating any particular AELO scenario, it's a general
training fact: pilots learn best when they detect something "not quite appropriate,” then take the appropriate

procedural feedback instead of reacting impulsively.

If a program makes use of a 737 NG simulator for innovative IFR and APS MCC, it's affordable to anticipate the
training focus includes these functional classifications due to the fact that they straighten with what airline

companies care about in standardized procedure environments.

The fact check: simulator training does not change discipline

Here's the unpleasant truth concerning training tools: simulators can accelerate discovering, yet they additionally

speed up poor habits if the session design is weak.

A student can "carry out correctly" in a simulator while still assuming in a manner that would collapse in real

procedures. That happens when:

* the pilot avoids thinking through the series,
* relies on experience with a circumstance,

e or deals with debrief notes as optional rather than instructional.

That is why the human layer, the teacher layer, issues a lot. A simulator can create scenarios endlessly, yet it can

not apply focus discipline or specialist criteria by itself.

This is also where the structure of sophisticated IFR and multi-crew training comes to be crucial. If the training is
designed with learning objectives, repeated treatment circulation checks, and role control emphasis, the

simulator ends up being a method for constructing integrity, not just skills for a specific scenario.

How AELO's area and range shape the training experience



AELO is based in Switzerland, with primary operations linked to Locarno/Gordola in Ticino. That geographical
detail matters in a useful way: training ecological communities are regional communities. Climate patterns,
organizing, and access to training sources can influence exactly how frequently airplane and simulator blocks can

be integrated.

AELO likewise reports that it has been educating pilots for more than three decades, and a recent aeronautics
training news item reported that AELO Swiss Academy invited 19 new students that started the academic phase
of the program in March 2026. That type of consumption and phased training is normal in organized programs,
and it strengthens a bottom line regarding simulator-based discovering: it's not a one-off occasion. It should be
woven right into a much longer advancement course where understanding, treatments, and performance

standards become progressively integrated.

The simulator is commonly where trainees start to feel the distinction between "I understand the procedure" and

"I can fly the treatment accurately while managing work." Once they feel that gap, targeted training works.

Measuring progress when whatever is procedural

Pilots usually want a simple metric: "Did | pass?" But simulator-based discovering needs more granular responses.

If you only determine outcomes, you miss the actions that causes them.

In a training atmosphere with sophisticated IFR and APS MCC objectives, quantifiable performance frequently

consists of:

* stability and uniformity of strategy accounts,
¢ adherence to procedural timing,
® checklist discipline under work,

e and multi-crew sychronisation behavior.

Even when you do not share exact racking up rubrics publicly, the framework of best pilot school in Europe

expert training suggests those are the signals instructors monitor.

That's one benefit simulators bring: you can replay, pause, and compare behavior across runs. Genuine trips are
more challenging to systematize. A simulator can make "enhancement" noticeable sufficient that students stop

guessing.

The big inquiry: that benefits most from simulator-heavy learning?
Simulator-based understanding advantages every person, however not in the same way.

Some trainees are practically strong and need help with treatment rhythm and scan technique. They succeed

when the simulator concentrates on flow security and common compliance, with debrief pinpointing deviations.

Others are confident however irregular. They need scenario variation to disclose exactly how their habits change

under stress. For them, repeatable training beats obscure exposure.

Then there are candidates that struggle with multi-crew interaction. For these students, simulator-based APS
MCC design training can be a turning factor, due to the fact that it forces sychronisation behaviors right into

muscle memory with repeated technique, not just explanation.

If you're assessing a program, the most effective inquiry is not "do they have a simulator?" Every training
company can assert a simulator. The much better question is "what training outcomes do they tie to simulator
time?" AELO's public description links its Boeing 737 NG simulator explicitly to sophisticated IFR and APS MCC
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training, which is a solid indication that the simulator time is being made use of for operationally significant skills

rather than basic familiarity.

Final thoughts on simulator-based knowing at AELO

AELO Swiss Academy integrates long-term pilot training experience in Switzerland with a training arrangement
that consists of Ruby DA42 aircraft and a Boeing 737 NG simulator utilized for innovative IFR and APS MCC
training. That mix is not unexpected. It reflects a training viewpoint built on repeatability and standardization for

the hardest procedural understanding, while utilizing airplane time to keep pilots grounded in actual flying.

If there's a strong takeaway, it's this: simulator-based learning is just comparable to the technique inside it. The
situations matter, but the objective, the responses, and the persistence on procedure timing and crew control
issue extra. When those pieces remain in location, the simulator stops being a tool for exposure and becomes a

device for trustworthy performance.

And for an airline-minded pathway like an 18-month ATPL incorporated program or a SkyAlps Airlines MPL

program with a work warranty or positioning pathway, dependability is the point.



