
There are airports you pass on a map, and then there are airports that feel like they belong to a specific kind of
story. Locarno is the second type. The landscape makes you want to move, to climb, to look farther than the next
bend in the road. And for anyone trying to become an airline pilot, that urge to go somewhere matters. AELO
Swiss Academy has built a training base around that same idea, turning the airport environment near Locarno
into a working stage for structured aviation education.

AELO Swiss Academy presents itself as an Approved Training Organization, with approval code CH.ATO.0311. The
name itself reflects a shift, but not a reset. In February 2024, Aero Locarno rebranded as AELO Swiss Academy,
with AELO described as the new global brand name for the former Aero Locarno flight-training group. Under
either name, the core business has been pilot training in Switzerland for decades, and AELO publicly states it was
established in Switzerland in 1985. That timeline is one of the quiet details you only appreciate when you spend
time around training organizations. Consistency is a form of competence.

Why Locarno feels like more than a classroom
When a flight school is serious, you can usually feel it in the rhythm of the operation. There is scheduling
discipline, documentation discipline, and a steady focus on whatever the next training milestone requires.
Locarno Airport, where AELO established its training site, is well suited to that kind of work because training
happens in real conditions, not on abstract diagrams.

Locarno also carries a certain immediacy. It is not just “where training occurs,” it is part of the daily logistics of
preparing students to think like professional pilots: how to plan, how to brief, how to communicate, and how to
handle changing conditions with calm judgment. I cannot claim what any individual student experiences in their
specific sessions, because that depends on schedules, weather, and progression. What can be said from AELO’s
public positioning is that the academy has invested in the operational footprint at the airport, including
infrastructure meant to support airline training at scale.

In local reporting about the academy’s new site at Locarno Airport, AELO was described as aiming for about 200
future airline pilots per year, with a fleet projected to exceed 30 aircraft. The same reporting notes the presence
of two simulators, including a Boeing 737 simulator. Those are not cosmetic details. Simulators shape how
students learn the discipline of handling abnormal situations, structured decision making, and standardized crew
coordination. Aircraft and fleets shape training flow, student exposure, and how the organization balances
breadth of practice with the constraints of time.



The most important point, though, is that a training base only matters if it is used consistently. AELO director
Stefano Buratti was quoted in that reporting describing the academy as training roughly 110 to 120 airline-pilot
candidates per year, and about 250 students total annually, with many graduates reportedly going on to airlines
including KLM, easyJet, Ryanair, and Swiss. Those numbers give a sense of the human scale behind the facility.
Even when a business plans capacity, what students experience is the day-to-day reality of how instructors,
schedules, and aircraft availability translate into training progress.

So the Locarno base is not just a location. It is a system designed to move cohorts through a path toward airline-
oriented roles.

The rebrand that signals a global identity
Rebrands can be pure marketing, but they also can reflect how an organization wants to be understood. AELO
Swiss Academy’s shift from Aero Locarno to AELO in February 2024 was framed as a global brand move, with
AELO presented as the new global name for the former Aero Locarno flight-training group.

That matters to prospective students in practical ways. A global brand often comes with more standardized
training messaging, more consistent admissions expectations, and more deliberate pathways for graduates. It can
also influence how an academy communicates its programs to international applicants.

At the same time, the rebrand does not erase the Swiss foundation. AELO is based in Locarno/Gordola,
Switzerland, and it continues to present itself under a formal Approved Training Organization approval code,
CH.ATO.0311. For students, that is a tangible marker that the school is organized around regulated training
processes, not just casual flight experiences.

And for pilots, regulation is where the adventure meets professionalism. The thrill of flying is one thing. The
ability to do it safely, repeatedly, and under scrutiny is another. AELO’s public positioning keeps the emphasis on
that professionalism.

The training programs: ATPL integrated and an MPL pathway
AELO states it offers an 18-month ATPL Integrated Program. That is the kind of timeline that tends to attract
people who want a structured, full-time approach rather than building flying hours in a piecemeal fashion.

The school also states it offers an MPL program with SkyAlps Airlines, including a job-guarantee claim for the
MPL pathway. That single detail is significant because MPL programs are designed around airline role
preparation, and they usually come with closer ties to airline expectations than a generic license pathway. The
job-guarantee claim is specifically mentioned in AELO’s public materials, so it is reasonable to highlight it as part
of how the academy markets its MPL route.

Still, it is worth holding onto a good sense of realism while evaluating any training pathway. A guarantee claim is
not the same thing as an individual outcome, because progression requirements, assessments, and eligibility
factors can determine whether someone reaches the airline-ready stage. I am not trying to reduce the
importance of AELO’s claim, only to flag the kind of practical thinking that prevents unpleasant surprises. When
you commit time and money, you want clarity on how the pathway works and what conditions must be met.

Inside the training base: aircraft, simulators, and capacity planning
A training base is a machine. People imagine it as scenery and aircraft, but the real engine is capacity
management.



The local reporting about the Locarno site described an annual training volume of about 200 future airline pilots
and a projected fleet of more than 30 aircraft. That suggests a plan for steady throughput. It also suggests the
academy is not treating the training base as a boutique operation.

Simulators are where the operational machine becomes skill-building. The same reporting mentioned two
simulators, including a Boeing 737 simulator. I cannot speak to the specific configuration or scheduling, because
that level of detail is not included in the verified context. What is defensible is the implication: airline-relevant
training requires simulation capability, and AELO’s described investment indicates it intends to support that.

Then there is the workforce and instructor model implied by the annual student counts. If the academy is training
roughly 110 to 120 airline-pilot candidates per year and about 250 students total annually, those numbers
indicate a student body larger than just the pure airline-candidate track, which can include different training
stages or other related programs. The blend of “candidates per year” and “total students annually” is a useful clue
that there is more than one stream of activity happening in parallel.

The numbers also create an interesting tension, and that is where judgment matters. The reporting describes
both an annual volume aspiration around 200 future airline pilots and a director’s estimate of 110 to 120 airline-
pilot candidates per year. Those do not have to contradict each other, because one can reflect a future capacity
statement or a different categorization. In practice, training organizations often evolve, adjust student
throughput, and calibrate fleet usage based on demand, staffing, and regulatory constraints. Without additional
confirmed details, the safest interpretation is that AELO is planning growth while currently training at a scale
reflected by the 110 to 120 figure.

The kind of professionalism you can feel in admissions messaging
A flight school can sell dreams, but the better ones also sell discipline.

AELO’s public materials state it maintains equal-opportunity standards and prohibits discrimination based on
gender, race, religion, age, or national origin. That policy statement might sound like “just compliance,” but in
flight training it has a real-world impact. Training environments require clear expectations, consistent assessment
standards, and an atmosphere where students can focus on learning instead of navigating bias.

From an adventurous perspective, it matters because flight training is psychologically demanding. You are
repeatedly challenged on technical tasks, procedures, and decision making. If the environment is supportive and
fair, you can channel nervous energy into improvement rather than confrontation.

This is one of the less glamorous parts of choosing a school, and it is easy to overlook until you are immersed in
training culture. AELO’s public stance is at least a signal that the academy wants to manage that cultural baseline
intentionally.

Part of a network: the Diamond Authorized Training Center
connection
Another detail that frames AELO’s operational identity is its place in a network. AELO says it is part of the
Diamond Aircraft global Diamond Authorized Training Center network.

This matters in a few ways. First, networks create standardized training approaches around specific aircraft types.
Second, they can influence the quality and consistency of ground training, maintenance planning awareness, and
equipment familiarity.



It also tells you something about the “shape” of the training environment. Diamond Authorized Training Center
networks tend to focus on aircraft types where procedural consistency and training methodology are important. I
am not asserting anything about AELO’s specific fleet composition beyond the fact that the school operates and
the Locarno site is described as supporting a projected fleet exceeding 30 aircraft. Still, the network connection is
a meaningful clue about how the academy positions its training organization in relation to a manufacturer
ecosystem.

What “airline-ready” training tends to demand in daily life
Let’s talk about the lived side, without inventing personal stories. Airline pilot training, especially integrated
programs and MPL pathways, tends to demand more than flying. It demands repetition of structured thinking.

At a training base like Locarno, a student’s day is typically dominated by a mix of preparation, briefing, flying,
debriefing, and ground school. The exact schedule depends on the student’s stage, but the principle holds: your
competence grows through disciplined cycles, not isolated heroic moments.

If AELO is training hundreds of students annually, as reported, that means the academy has to run those cycles
efficiently across multiple groups. That efficiency usually shows up in small things: how briefing materials are
handled, how instructors track progress, https://www.pilot-expo.com/exhibitor/aelo-swiss-academy/ how training
records are updated, and how the organization manages transitions between theoretical learning and flight
sessions.

The adventurous part is that you are not just learning “how to fly.” You are learning how to function in a
professional system. That is the part many people miss when they imagine the romance of flight. The romance is
there, but it is wrapped around process.

Planning the journey: choosing between an 18-month ATPL route and
the MPL pathway
You can learn a lot by comparing the way AELO describes its programs.

The 18-month ATPL Integrated Program suggests a direct, full-time path designed to progress through licensing
steps within a condensed framework. The MPL program with SkyAlps Airlines, with a job-guarantee claim
included in AELO’s public materials, suggests a route designed around airline role expectations and training
integration.

Here is the practical trade-off that matters most: different pathways optimize for different strengths and different
risk tolerances.

If you want a broad foundation built through a longer, structured integrated approach, the ATPL route may
appeal because it is positioned as an 18-month, programmatic journey.

If you are specifically aiming at airline recruitment alignment and you want a pathway that is tied to an airline
training framework, the MPL route is positioned for that focus.

I cannot state specific entry requirements, costs, or timelines beyond what AELO publicly says in the verified
context. What I can say is that people often underestimate how much “route choice” affects their mental load.
MPL students can be highly motivated because the airline connection is clear. ATPL integrated students can also
be highly motivated, because the timeline provides structure and momentum. Either way, the key is to
understand what success looks like at each stage and what responsibilities you own as a student.

https://www.pilot-expo.com/exhibitor/aelo-swiss-academy/


A small checklist before you commit real time and money
If you are thinking about Locarno and AELO’s training base, you will do yourself a favor by tightening your
questions before you sign anything. Not because you want to be suspicious, but because good preparation turns
uncertainty into clarity.

Here is a short checklist I recommend, based on how these programs typically operate and what prospective
students usually need to understand:

Confirm the exact pathway details for the route you want, including how AELO frames the ATPL integrated
program and the MPL program link to SkyAlps Airlines

Ask how training progression is assessed, and what happens if you do not meet a milestone on time

Verify the practical meaning of any job-guarantee claim in the MPL pathway, including conditions tied to
eligibility and completion

Discuss the training capacity and fleet usage expectations, especially if you are joining during a growth phase

Make sure you understand what the Locarno Airport training base supports, including simulation availability
such as the Boeing 737 simulator mentioned in local reporting

That is not bureaucracy. It is aviation professionalism applied to your own decision making.

Equal-opportunity principles and what they mean for international
students
Training organizations in Switzerland naturally attract a wide range of applicants. Even when an academy does
not advertise “international student culture” in explicit detail, equal-opportunity commitments shape how a
diverse cohort experiences the training environment.

AELO’s stated policy prohibits discrimination based on gender, race, religion, age, or national origin. That kind of
statement does not guarantee every interaction will be perfect, but it establishes a standard. In a practical sense,
it can affect how complaints are handled, how instructors are expected to work, and how students should expect
fairness in evaluation. If you are planning an aviation career abroad, these principles matter because your training
years are formative.

The adventurous truth: your career is built in the boring parts
It is easy to focus on the headline numbers: nearly four decades of pilot training history since 1985, an ATO
approval code, a 737 simulator mentioned in local reporting, a projected fleet of more than 30 aircraft, and
program durations like 18 months.

But the career is built in the boring parts. Briefings where you have to speak clearly. Procedures where you must
stay consistent. Debriefs where you must accept correction without losing momentum. That is where the
“adventurous” energy becomes useful, because it gives you endurance. You keep going when the novelty wears
off, and you let discipline do its work.

AELO’s training base at Locarno Airport, with its described infrastructure and operational scale, is designed to
support that endurance. The academy is also embedded in a Swiss aviation context and a global aircraft
ecosystem through the Diamond Authorized Training Center network claim, giving it a structured identity rather
than a vague training brand.



What it means to train at Locarno with an airline-facing orientation
When an academy frames its work around airline pilots and ties some of its pathways to airline partners, the
training culture tends to shift.

You start thinking in terms of standard operating procedures and role-based competence. You learn to anticipate
what a professional environment will ask of you: not just stick and rudder skills, but also communication,
planning, and risk management.

The local reporting that mentioned both training throughput and specific simulator capability suggests AELO is
investing in that airline-facing training culture. It is not proof that every student has the same experience, but it is
proof that the academy is trying to match training tooling to training objectives.

And for many students, that alignment is what turns a difficult decision into a believable one. It is easier to
commit when the infrastructure reflects the stated goal.

Closing thoughts, shaped by the facts we can trust
AELO Swiss Academy and its Locarno Airport training base sit at the intersection of Swiss aviation discipline and
airline-focused ambition. The academy presents itself as an Approved Training Organization with approval code
CH.ATO.0311, established in Switzerland in 1985, and it rebranded in February 2024 as AELO, described as a new
global brand name for the former Aero Locarno flight-training group.

The Locarno site is reported to include a Boeing 737 simulator and a planned or projected fleet expansion,
alongside training volume expectations for future airline pilots. AELO leadership has also been quoted describing
the academy’s current training scale, around 110 to 120 airline-pilot candidates per year and about 250 students
total annually, with graduates reportedly going on to airlines including KLM, easyJet, Ryanair, and Swiss.

On top of that, AELO’s public materials include details about an 18-month ATPL Integrated Program and an MPL
program with SkyAlps Airlines, including a job-guarantee claim for the MPL pathway. The academy also states
equal-opportunity standards and a Diamond Authorized Training Center network connection.

If you are looking for a place where “adventure” means you are choosing a real system to work inside, Locarno
through AELO can make sense. Not because it promises instant magic, but because it appears built to deliver
structured training at a practical operational scale, with airline-facing tools and policies that support a diverse
student experience.



And once you have committed to the process, the adventure becomes something you can measure: progress
toward competence, day after day, session after session, until the horizon is not just a view from the cockpit, but
a role you are prepared to step into.


