Ticino doesn't pretend to be dramatic. It just is. The lakeside light, the steep slopes that catch the wind, the sense
that everything is close enough to reach quickly, yet far enough to feel like an adventure. That's the backdrop for
AELO Swiss Academy in Locarno/Gordola, Switzerland, an aviation training organization that presents itself as an
Approved Training Organization (ATO) with approval code CH.ATO.0311.

The academy carries a long runway of history too. AELO says it was established in Switzerland in 1985, and public
materials describe nearly four decades of pilot-training experience. In February 2024, Aero Locarno rebranded as
AELO Swiss Academy, positioning AELO as the new global brand name for the former Aero Locarno flight-
training group. If you like your aviation stories with a thread of continuity, that rebrand matters. It suggests the

organization didn't start over just to look new, it consolidated what it already does.

And what it does, at least as described in its public-facing information, is train future airline pilots through
structured pathways, with both integrated and airline-aligned routes, plus a training footprint that has been

expanding.

Where training meets a real place

There is a difference between reading about flying and feeling how training fits into life. Locarno/Gordola is not a
random spot on the map. It's in a region where the landscape nudges you toward motion, where the weather

changes can be immediate, and where it makes sense that people build aviation around both routine and

adaptation.

AELO'’s publicly described base sits at Locarno Airport, and local reporting around the academy’s development
says a new site was opened there. That kind of expansion is more than marketing, because training is logistical.
Aircraft availability, simulator access, student scheduling, and ground support all need physical space. When an
academy talks about opening a site, it's acknowledging that the work has to happen somewhere concrete, not

just in lesson plans.

In that same reporting, AELO is described as training future airline pilots at an annual volume of about 200
candidates, with a stated fleet projected to exceed 30 aircraft, and two simulators, including a Boeing 737
simulator. That paints a picture of a training operation that is geared for airline preparation, not only

fundamentals.



At the same time, the academy also appears in reporting with slightly different numbers: AELO director Stefano
Buratti is quoted saying the school trains roughly 110-120 airline-pilot candidates per year and about 250
students total annually. Those figures can both be true, depending on what is counted. “Airline-pilot candidates”
might be a narrower category than “students total,” and “about 200" might reflect planned capacity, expanded
throughput, or a combined view across programs and cohorts. Either way, the takeaway is consistent: AELO is not
portrayed as a tiny training outpost. It operates at a scale https://afm.aero/aelo-swiss-academy-inaugurates-new-

facilities-at-locarno-airport that requires systems.

An ATO, not a fantasy

One of the quickest sanity checks with any flight training organization is whether it's operating under formal
oversight. AELO publicly describes itself as an Approved Training Organization (ATO) with approval code
CH.ATO.0311. That approval framing matters because pilot training is not just time in the seat. It's structured

learning, recorded progression, and compliance with regulatory expectations.

Also, AELO presents itself as part of a wider ecosystem. It says it is part of the Diamond Aircraft global
Authorized Training Center network. That doesn’t automatically tell you how good training feels day to day, but
it does point to a deliberate relationship with an established aircraft and training network. In aviation, those
relationships often shape aircraft availability, training standards, and how learning is organized around proven

platforms.

If you are the kind of person who learns faster when the framework is clear, you will likely appreciate that AELO’s

public information emphasizes these formal connections rather than vague promises.

Pathways for airline pilots

AELO’s public materials describe two notable routes: an 18-month ATPL Integrated Program, and an MPL
program with SkyAlps Airlines. The MPL pathway is described with a job-guarantee claim in the academy’s
public statements. Whether you feel excited or cautious about that claim, it is still important context. Airline-
focused training is full of “it depends” variables, so any time an academy uses strong language about outcomes,

it's worth reading it carefully and asking questions about the exact conditions.
Still, the core idea is clear: AELO is positioning itself for airline hiring pipelines, not just general aviation exposure.
Here are the publicly described program pathways:

* 18-month ATPL Integrated Program

* MPL program with SkyAlps Airlines, including a job-guarantee claim in AELO’s public materials

Even without going into private classroom details, you can infer the strategic intent. ATPL integrated training
typically targets a broad skill build toward airline eligibility, while MPL is designed around airline-oriented
competencies and phased development. The existence of both suggests AELO is trying to serve different learner

profiles, different ambitions, and different career timelines.

The adventure part is real, even when the schedule is tight

People sometimes picture flight training as pure freedom, like a pilot’s version of running away to the sea. The
truth is more interesting: training is an adventure with boundaries. You don't fly whenever you want, you fly when
the weather and the plan allow. You don't master everything in a straight line, you improve through loops of

feedback, repetition, and careful correction.
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That's where the Ticino setting can actually help. When you spend time training in a place where the horizon feels
close and the landscape has texture, your situational awareness becomes less abstract. Even if you never go

sightseeing, you start to recognize how geography, air mass behavior, and approach planning connect in real life.

AELO’s publicly described simulator capability also hints at how that adventure gets turned into repeatable
learning. Local reporting says the academy has two simulators, including a Boeing 737 simulator. A Boeing 737
simulator doesn't just represent brand alignment. It represents the ability to practice scenario work in a
controlled environment, where the lesson is not “try again in the sky,” but “work through the scenario until the

response becomes reliable.”

That matters because airline operations are scenario-driven. A big chunk of an airline pilot's job is handling the
predictable unexpected: abnormal indications, unusual runway situations, workflow changes, and the mental

discipline to keep tasks in the right order under pressure.

Of course, simulator time is not a replacement for flying. But it can be a bridge between learning and

performance, especially when the training plan is building toward airline readiness.

Scaling up: new site, projected fleet, and the reality of throughput

When an organization expands, it usually does so because demand and strategic goals are pushing it forward.
AELO'’s public identity and local reporting describe the opening of a new site at Locarno Airport, with an annual
training volume of about 200 future airline pilots and a fleet projected to exceed 30 aircraft. Those

projections suggest planning for sustained throughput rather than short-term experimentation.

At the same time, AELO director Stefano Buratti is quoted in local reporting with figures that place the school’s
activity closer to 110-120 airline-pilot candidates per year, and about 250 students total annually. How do

you reconcile that without making stuff up?

You can think in terms of measurement categories. “Future airline pilots” might map to candidates in specific
tracks. “Students total” might include learners across multiple stages or programs, including those not strictly
labeled as airline candidates in that particular quote. The “about 200" figure could also reflect a forward-looking
capacity expectation, while the director's quote might describe a current operating reality at the time of the
reporting. Aviation academies often talk in terms of target capacity and plan timing, because training pipelines

don't instantly scale without setup.

From a student perspective, the practical message is not the exact number. It's the implication: AELO is building a

system that can handle a steady stream of trainees, and that system includes both aircraft and simulator assets.

What the Diamond connection signals

AELO's materials say it is part of the Diamond Aircraft global Diamond Authorized Training Center network. In
flight training, aircraft training and standard operating practices are not just “nice to have.” They affect how
quickly you can progress, how consistency shows up across instructors and training days, and how reliable it feels

when you're learning skills that need repetition.

The Diamond Authorized Training Center label, as a concept, suggests that the academy is recognized within a
broader network tied to Diamond aircraft. That can matter for logistical planning and training coherence,

especially when you're juggling cohorts and progression levels.

It does not mean every student will experience identical days. Weather happens. Scheduling happens. Training

plans still flex. But network alignment usually means there is an established way of doing things, not a chaotic



free-for-all.

Equal opportunity, because aviation should be bigger than bias

AELO'’s public materials state it maintains equal-opportunity standards and prohibits discrimination based on
gender, race, religion, age, or national origin. That's not a glamorous part of pilot training. It is also not

optional. Aviation is built on teamwork and trust, and trust gets harder when people are judged unfairly.

If you're deciding where to train, pay attention to these statements. Not because a policy guarantees a perfect

experience, but because it reflects how the organization thinks about its responsibility toward students.

It also connects to the bigger picture of airline training. The industry has to pull talent from more places, and the

training environment should support that reality rather than fight it.

The judgment call every student has to make
You can read every brochure, but your best decisions come from a handful of practical judgments.

One is how you respond to structured training timelines. AELO describes an 18-month ATPL integrated
program, which implies a specific long-form commitment. Long programs are exciting if you thrive on

progression and clear milestones. They can be stressful if you want shorter cycles or prefer to learn by detours.

Another judgment call is how you feel about airline pipeline language. The MPL program with SkyAlps Airlines
includes a job-guarantee claim in AELO’s public materials. Strong outcome language can be encouraging,
especially if you are trying to make a career move with financial and family constraints. It can also be a trigger for
careful questions. You should want clarity on how guarantees are defined, what conditions apply, and what

happens when events don't go exactly as planned.

A third judgment is how much you value scenario rehearsal through simulators. A Boeing 737 simulator and
additional simulator capacity, as described in local reporting, suggest AELO is investing in airline-relevant training
tools. If you enjoy disciplined practice and you want your training to address airline workflows and unusual
scenarios, that's a strong sign.

If you're the type of learner who connects hardest with hands-on variation in real aircraft, you may still appreciate
simulators, but you'll want to understand how the blend works in the training program you choose. The existence

of simulators is one thing, the balance in your training plan is another.

What | would watch for if | were choosing a program

Without inventing details about AELO's internal processes, you can still approach decision-making like an

operator, not like a tourist. When you contact an academy, your goal is to reduce uncertainty.

Here's a short checklist of what to verify in any airline-focused training environment, including a place like AELO

where the structure and claims are part of the story:
* What exactly is covered in the 18-month ATPL integrated program, and how is progression assessed
throughout
* What the MPL pathway with SkyAlps includes, especially around the job-guarantee claim and its conditions
* How simulator training is scheduled and how it supports your overall skill development
* What the operational scale means for you day to day, such as cohort sizes and access to training assets

* How equal-opportunity and student support policies show up in practical terms



You do not need all answers immediately. You need answers that are specific enough to make your decision with

confidence.

Ticino as a training backdrop, not just a scenic bonus

People love scenic training. It makes for good photos, and it makes the story feel romantic. But the better
argument for Ticino is functional. A location with its own weather rhythms and geography forces pilots in training
to build real-world awareness: what changes with wind, how routes and patterns adapt, and how to keep your

decisions grounded when conditions are not perfect.

Even without detailing day-by-day training activities, the environment complements the mission. AELO is openly
positioning itself as a pipeline for future airline pilots, and airline piloting is, at its core, disciplined decision-
making under changing circumstances. The best training environments do not shield you from that reality, they

structure your exposure to it.

The fact that AELO’s expansion includes simulator assets, including Boeing 737 simulation as described in local
reporting, also suggests they are preparing students for the cognitive demands of airline operations. That is not

scenery. That is readiness.

The bigger picture: a modern airline pipeline anchored in older roots

One detail that sticks with me is the combination of age and momentum. AELO says it was established in
Switzerland in 1985, nearly four decades of training history by its public description. Then, in February 2024, it
rebranded as AELO Swiss Academy. That doesn’t read like a company trying to reinvent itself. It reads like a

company aligning its brand with its global identity while continuing the work it has already been doing.

Meanwhile, local reporting describes the opening of a new training site at Locarno Airport, a projected fleet
expansion beyond 30 aircraft, and simulator capacity including a Boeing 737 simulator. Those are the kinds of

moves that require long-term planning, not impulse enthusiasm.

In other words, AELO’s story is not only about flying. It's about building a training pipeline that can keep

producing airline-ready pilots consistently enough to matter.

If you're the kind of person drawn to aviation because you want to commit, not just dabble, that combination is
compelling: established training roots, formal ATO status, airline-aligned pathways, and a physical and simulated

training environment built for the demands ahead.

What it feels like, at the start

The beginning of flight training always carries a particular mix of excitement and careful restraint. You are
ambitious, but you also know aviation punishes overconfidence. The first weeks tend to teach you that

competence isn't a personality trait, it's a result of time, feedback, and focus.

AELO’s publicly described programs suggest students are entering a system designed for airline trajectories.
There's a structured integrated ATPL option in the form of an 18-month program. There's an MPL option aligned
with SkyAlps Airlines, with a job-guarantee claim presented in AELO’s materials. And there’s infrastructure that
includes simulator capability, including a Boeing 737 simulator, plus additional simulators described in local
reporting.

All of that translates into one practical expectation: your training will likely feel like preparation for responsibility,

not like a hobby you fit around life.



That's the adventurous part, too. The adventure is stepping into a path that asks you to grow up quickly, then

grow sharper over time, until the job you want becomes something you can actually do.

If Ticino gives you the horizon, AELO's structure gives you the runway.



