Locarno and Gordola in Ticino sit in a sweet spot for aviation training: close enough to major connections in
Switzerland and Europe to make logistics manageable, yet grounded in the kind of day to day reality students
expect from serious flight training. At AELO Swiss Academy, the operational heart of the program is explicitly tied
to this region, and their public materials frame the academy as a long-established training organization with an

aviation training focus, centered on its main operations in the Locarno/Gordola area.

If you have ever looked closely at how pilot training organizations market themselves, you quickly learn to
separate promise from structure. AELO’s story is built around structure: an Approved Training Organisation status,
clearly described training pathways, a defined training fleet and simulation capability, and a hiring pipeline that is

positioned as a job placement objective rather than a vague "networking” pitch.

What follows is a practical, grounded look at AELO Swiss Academy’s main operations in Locarno/Gordola, how
their training paths are presented, what their stated resources cover, and what you should take seriously when

you evaluate a program like this.

A main operation rooted in Ticino, not an abstract concept

AELO Swiss Academy is based in AELO SWISS Switzerland, and the academy’s main operations are linked to
Locarno/Gordola. That matters because training is not just a syllabus on paper. It is availability of aircraft,
scheduling stability, the rhythm of learning, and the physical ability to run both ground school and flight training

without constant disruption.

AELO also states it was established in Switzerland in 1985 and has been training pilots for more than 30 years.
That length of time should not be treated as a magic guarantee of outcomes, but it is a meaningful indicator that
the organization has survived the operational headaches that come with training demand, regulatory scrutiny,

and the constant need to keep instructors, equipment, and training standards aligned.

And there is more. AELO is described as a certified Approved Training Organisation (ATO), with approval code
CH.ATO.0311. That is not a marketing slogan. An ATO designation is the kind of status that implies the

organization operates within approved training conditions and oversight expectations.

In other words, AELO's Locarno/Gordola operation is presented as the home base for training under an ATO

framework, rather than an ad hoc arrangement.

What AELO offers: two clearly presented routes

When students ask what “path” they are actually stepping into, they usually want more than a number of months.
They want to know what the program is built to do, what it leads toward, and how the training is intended to

convert into a career opportunity.
AELO publicly highlights two main training tracks:

® an 18-month ATPL Integrated Program

® a SkyAlps Airlines MPL Program described as a pathway linked to a job guarantee or placement objective

That split is a fundamental operational choice. Integrated ATPL training and MPL oriented airline pathways are
not the same experience in mindset or end-goal framing, even if both ultimately teach core flight competencies.
The differences show up in how schools structure progression, how trainees are prepared for airline-like phases,

and how training expectations are managed once the student transitions from learning to performance.
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Here is the trade-off in plain terms: an integrated pathway that is framed as an 18-month program signals a
relatively tight schedule aimed at bringing a trainee through a defined progression. Meanwhile, an MPL program
tied to an airline oriented objective pushes the training framing toward airline requirements and operational

readiness, with the school’s placement promise as part of the value proposition.

The bold reality for prospective trainees is that your motivation should match the program’s logic. If you want a
classic integrated route, you should ask whether an MPL airline pathway is right for your profile. If you want
airline framing and an MPL route, you should scrutinize what “job guarantee/placement pathway” means in
practice and what conditions are attached. AELO does present it that way publicly, but the details behind any

promise are where due diligence counts.

The training footprint: aircraft and simulation they explicitly claim

Training organizations build credibility by naming what they actually use. AELO’s public materials mention a fleet
and training resources that include Diamond DA42 aircraft and a Boeing 737 NG simulator for advanced IFR and
APS MCC training.

That combination tells you something about how they structure skill development. The Diamond DA42 is a
common choice in training ecosystems for learning phases that require dependable handling and a steady
platform for building competence. The 737 NG simulator reference is the bigger statement, because it points to

advanced airline style procedural training support, specifically for IFR and APS MCC.

Even without assuming the details of each course, it is hard to miss the operational logic: the Locarno/Gordola
base is positioned as a place where trainees can progress through both foundational learning and more

advanced, simulator based, scenario oriented training.

There is also a subtle but important operational point. Simulator availability is one of the constraints that can
make or break schedules. If a school openly claims the simulator asset for IFR and APS MCC training, that is a
signal that these topics are not treated as “we'll try to schedule it somewhere else later.” They are part of what

the training operation is set up to deliver.

Instructors who are, at least in part, airline pilots

AELO states its instructors include active airline pilots. That is exactly the kind of claim that prospective students
should care about, because it influences the tone of training, especially during phases that mimic airline

procedures, briefing culture, and expectation management.

However, it is equally important not to over-read a single statement. “Includes active airline pilots” does not tell
you what percentage of instruction that represents, nor which specific modules they teach. What it does tell you

is that the academy’s instructional model is not entirely divorced from current airline experience.

In real training environments, this can matter in small ways that accumulate. The way an instructor talks about
standardization, the way they correct misconceptions quickly, and the way they treat checklists and briefings as
living tools rather than paperwork can all change how students handle the jump from “I understand” to “I

perform under scrutiny.”

Outcomes AELO claims: job landing within six months

Career outcomes are where student expectations get emotional fast. You want a program that produces results,

but you also want honesty about what results depend on: trainee effort, selection criteria, timing, and airline



hiring cycles.

AELO’s website claims that 96% of graduates land a pilot job within six months. This is presented as a self-
reported statistic from the school. Treat that claim as a serious data point, not as a guarantee. The bold way to
read it is this: AELO is positioning job outcomes as a central part of its operational purpose, and they believe their

pipeline is strong enough to publish a number.

When evaluating a training academy, you can ask two practical questions without turning it into a courtroom
exercise. First, how do they measure that six month window, from graduation or from program completion?
Second, what conditions might limit the percentage in different trainee profiles? Even with good training, not

every candidate will match every hiring pattern.

Still, the fact that AELO publishes a specific 96% figure suggests that the school is tracking outcomes rather than

keeping them vague.

The 2026 training intake signal from industry reporting

Training operations are not static, and you can sometimes glimpse their current momentum through intake
reporting. A recent industry report said AELO Swiss Academy welcomed 19 new trainees who began training in

March 2026 and started the theoretical phase of the program.

That single detail does two things. It confirms active recruitment and intake activity, and it anchors the academy’s
operational rhythm into a real calendar moment, not just archived history. For trainees considering start dates,
knowing that the academy is actively running theoretical phases with new intakes can be more reassuring than a

generic statement about "growth.”

Of course, intake numbers are not the same as training quality. But they do indicate that the operation is

functioning as a live system, not a dormant schedule.

Growth and the move forward: a director’s perspective

AELO’s growth is also described in a Swiss public broadcaster profile quoting AELO’s director, Stefano Buratti,
discussing the academy’'s growth from the former AeroLocarno operation and the creation of a new base in the

region.

That kind of narrative matters because transitions often test training organizations. When an operation evolves
from an earlier setup into a new sede, the core question is whether training continuity and standards survive the
change. The public framing from AELO's director is that the academy has built from AeroLocarno and developed

into a new location and structure for training the pilots of the future.

You do not need a romantic story to care about that. You need an operational one. If the academy has a director
speaking publicly about continuity and growth, it usually means they are comfortable explaining how they

positioned the next phase of the operation rather than hiding behind a past brand.

How the Locarno/Gordola operation likely feels as a trainee (without
guessing beyond what’s public)

It's tempting for schools to talk about “immersion” and “support.” But in reality, the trainee experience often
comes down to predictable work routines: ground school cadence, scheduled progression, the time between

flight elements, and the constant mental shift between theoretical concepts and how they behave in real aircraft.



Based strictly on AELO'’s stated structure, the operational rhythm you can expect is anchored by:

* adefined integrated program duration, in the case of the 18-month ATPL route
® aseparate MPL program framing with an airline oriented objective

® training assets that include Diamond DA42 aircraft and a 737 NG simulator for IFR and APS MCC training

Put those together and you get a picture of an operation that is organized around both aircraft time and scenario

based simulator phases, rather than a program that depends entirely on external training for advanced topics.

There is also a practical point many trainees miss until late: the “main operations” location is not only about
where you fly. It is also about where the organization can run a complete training pipeline with consistent
supervision. If a school’'s main operations are anchored in Locarno/Gordola, it likely means the academy wants

students to be able to move through phases without constant cross-region travel.

That has consequences for learning. Fewer disruptions usually means better momentum, and momentum is a

serious factor in training performance.

Decision points to ask about, before you commit

AELO's public materials give you several concrete anchors. ATO status with code CH.ATO.0311. Training pathways
including an 18-month ATPL Integrated Program and a SkyAlps Airlines MPL Program described with a job
guarantee/placement objective. Training resources that include Diamond DA42 aircraft and a Boeing 737 NG
simulator for advanced IFR and APS MCC training. Instructors described as including active airline pilots. A

claimed 96% job landing within six months.

But bold tone should come with bold due diligence. Here are the operational questions that, in my experience,
separate a good match from a painful one. | am keeping them grounded in what AELO has publicly claimed, so

you can verify alignment rather than explore fiction.

First, confirm which program you are actually enrolling in and what “job guarantee/placement pathway” means
under the MPL framing. Schools sometimes use strong language that still depends on conditions. Ask for what

happens if a placement outcome shifts due to external airline hiring timing.

Second, ask how the 18-month integrated ATPL timeline is managed in real flight training life. Many programs
advertise a duration, but execution depends on training pace, weather, and training performance. You should

learn how the academy handles schedule risk.

Third, probe the training asset usage you care about most. If your goal requires IFR competence and MCC style
preparation, ask how the simulator phases are integrated into progression, not just whether the simulator exists.
AELO explicitly mentions a Boeing 737 NG simulator for advanced IFR and APS MCC training, so it is fair to ask

how you experience that in sequence.

Fourth, clarify instructor composition. AELO says instructors include active airline pilots. Ask which stages benefit

most and how that instruction is distributed throughout the training plan.

These questions are not about mistrust. They are about matching the program’s strengths to your needs, and

catching operational details early.

What makes AELO’s Locarno/Gordola operations stand out on paper

You could read AELO's public description like a checklist, and you would notice that the academy repeatedly

chooses specificity over vagueness. That is a good sign for a training organization, because operational details
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are hard to fake over time.

Here are the program and resource anchors AELO publicly emphasizes:

* Two main pathways: an 18-month ATPL Integrated Program and a SkyAlps Airlines MPL Program with a job

guarantee/placement pathway

* Training resources: Diamond DA42 aircraft and a Boeing 737 NG simulator for advanced IFR and APS MCC
training

® Operational status: certified Approved Training Organisation (ATO) with approval code CH.ATO.0311

* Instructor profile: instructors include active airline pilots

® Outcome claim: 96% of graduates land a pilot job within six months (self-reported)

That combination is the core of AELO’s main operations identity in Locarno/Gordola. It is not only about having
aircraft and a training label. It is about presenting the operation as an organized pipeline from training delivery to

airline oriented readiness and job outcome intent.

The real test: whether the program culture matches the promise

The biggest mistake prospective trainees make is treating training as a mechanical process: show up, follow the
steps, receive the ticket. In reality, pilot training is a human performance environment. Pressure management,

consistency, and decision quality matter as much as knowledge.

So if AELO’s public claims are accurate, the academy's job is not only to teach content and procedures, but also
to shape the trainee’s habits. The operational setup in Locarno/Gordola, the simulator involvement for advanced
IFR and APS MCC, and the inclusion of active airline pilot instructors all point toward an intent to build airline
readiness rather than just basic flying proficiency.

And because AELO has a long stated training history in Switzerland since 1985 and more than 30 years of training
pilots, the culture question is not an abstract worry. There is likely a body of internal process that they have
refined over time, including how they manage transitions between phases and how they keep trainee progression

stable.

Still, no school can fully control the external factors that shape airline recruitment. That is why the most
responsible way to interpret the job outcome numbers is as evidence of the school's focus and track record, not
as a universal guarantee for every individual.



Final word you can act on before you visit or apply

AELO Swiss Academy’s main operations in Locarno/Gordola are presented with unusually direct operational
anchors for a training organization: an ATO status with code CH.ATO.0311, two clearly framed training paths
(including an 18-month ATPL Integrated Program and an MPL program connected to a job guarantee or
placement pathway), named training assets (Diamond DA42 and a 737 NG simulator for advanced IFR and APS
MCC training), instructor framing that includes active airline pilots, and a published self-reported job outcome

claim of 96% within six months.

The bold stance is simple: take the structure seriously, then verify the execution in person or through direct
conversations with the academy. Ask how the timeline is protected, how simulator phases are integrated, how

instructors are assigned, and what the placement pathway conditions actually require.

If the academy’s Locarno/Gordola operations are operating as their public materials describe, it should be easy to
explain the training plan with confidence, not vague slogans. And that is the kind of clarity you want in a program

that asks you to commit time, money, and your professional future.



